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RECRUITMENT AND PROMOTION RULES FOR THE POST OF LABORATORY
ASSTSTANT (CLASS-ITI. NON-GAZETTEL'}, IN THE DEPARTMEKT OF

1. Name of the post Laboratory Assistant.

2. Number of post(s) 32 (Thirty Two}.
3. Classification Class—-111 {Non-Gazetted).
Rs. 3120—100—3220—110—3660'

s

4. Scale of pay
{Rs. given in 120—4260—140—4400-150—5000*
EXpanded notation) 160-5160.

3. Whether "Selection” Non-Selection.
post or "Non-

Sclection” post

6., AgC for direct 13 to 45 vears.
recruitment $

' Provided that the upper age timit for direct
recruits will not be applicable to the candidates already
in service of the Government including those who have becen

appointed on adhoc or on contract basis:

provided further that if a candidate appointed on
adhoc basis or on contract basis had become over-age on
the date he/she was appuinted as such he/she shall not be
eligible for any relaxation in the prescribed age-limit by
virtue of his/her such adhoc orf contract appointment:

Frovided further that upper age-limit is
relaxable for Scheduled Castes / Scheduled Tribes / Other
categorics .of persons to the extent permissible under the
general or special order(s) of the Himachal  Pradesh

Government:

Provided further that the employvees of all the
pPublic Sector Corporations and Autonomous Bodies who
happened to be Government servants before absorption in
Public Sector Corporations / Autonomous Bodies at the time
constitutions of such Corparations / Aulonomous

of injliai
Bodies shall be allowed age concession in direct
Cecruitment as admissible to Government servants. This

concession will not. however. be admissible to such staff
of Lhe Public Sector Corporations / Autonomous Bodieg who
were [/ are subscqguently appointed by such Corporations /
Autonomous Bodies and who are / were [inally absorbed 1in
the service of such Corporations / Autonomous bodies after
intial constitution of the Public Seclor Corporations /

aulonomous Bodies.

(1) Age limit for direct recruitment will be
reckoned on the first day of the vear in which
the post{s) is / are advertised for inviting
application or notified to the Employment
Exchanges or as the case may be. '

{2) Age and experience in the case of direct
recruitment, relaxable it the discretion of the
Himachal Pradesh Public Service Commission in

case the candidate is otherwise well qualified.

Contd....Page-2
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Minimum educalional
and other
qualifications

required for direct

recruitment

ththey age and
educqt}onal
gualifications

prescribed for
d;rect recruits
will apply in the
case of the
promotec{s)

Fcliod_ _ of
probation, if any
Method of

recruitment,
vnether by direct
recruitment or by
promotion,
deputation,

transfer and the
percentage of
post(s) to be
filled in by

various methods

n case of
recruil bment by
promotion,
deputation.

Lransfer. grade
From which
promot ion /
deputat ion /
tranafer 15 to ke
made

"period ot

-2

Essential gualification:
1) Matric with Science
1S cyguivalent | rom
recognised” Board of Schioo
Education or institutiorn.

and =R
and

11] should possess diple
ceriiiicate  of _one
JUrali®n 1n Jrujt process o
Blass™ wares Tel JTram™ _

Tecopnised 1.0, or from
recognised Insijulion.

_—
DESIRABLE QUALIFICATION(S):

Knowledyue of custonis.
manners  and dialects  of
Himachal Pradesh and

suitability for appointment
in the peculiar condition
prevalling in the Pradesh.
Age Not applicable
Educational

Quatlifications; No.

Two  years’® subject to such
further extension for a
exceeding cine
year  as may be ordered byv
the competent authority in
special circumstances and
reasons  to be recorded in
writinga,

20% by direct recrulimeat
or on contract basis:

I5% by way of departmentsai
batch-wise recruitment o7
on  contract basis: and

promotion failing

45% by
recruitment

which by direct
contract basis.

or on
By promotion from amonegst
the Cestatenor Gperalor.
Head Malies/ Skillad
Grafter who are Matric with
saclence and possess  [ive
VEeAaTSs regular service or
regular combined Wil

adhoc sService,

continuous
grade failing

if any in the

which by promotion from
amongst the Class-1V
emplovees who are Matric
with S5cience and also

possess five vears regula
sCIvice or  rvegular combine.
with continuous adho
service  rendered. if anv.
in the grade.
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For the purpose of pPromot jon ﬁ

the following roster will pe g

followed;- g

Ist post... By direct recruitment, u

2nd post. .. By direct Tecruitment . J

3rd post.., By promotion. .

. i

4th post. .. By direct recruitment, H

I

Sth post.,. By promotion. . ﬁ

; i

Provided (hat for the pPurpose of Promotion | g I

select  |ist of al| elbgib;e officials shall be plepared 4
wherein the incumbentsg With highe; Pay scales shal] pe

kept enblock ibove {he eligible Persons and thereaftery Lhe f

inuumhgnls next in the lower pay Scale shal] b placed i

below jt and so op.
Note:
(1) In all cases of promotijon, the continuous adhoe !
Service rendered p the feeder post, if any, prior i{o i

regular aPbPointment ¢t the post shall pe taken  intg
account  towards the length of service as prescribed o
Lthese Ryles for PIromotion subject Lo the condition theat
the  adhoe appointment./ Promotion in the feeder category
had beep made aftey fnilowing Proper acceptable Process of
selection ip accordance wih Lhe Proevisions of R&p ﬁulcn{

Drovided that.
<;;T) all  cases where 4 Junijor PErson  bhecopes

eligible for cnnsidcrﬂkinn by virtye of his /' her totu]

length of SeIrvice {incluﬂiny the service rendered op adhoc
hasig, followed by Tegular sService / Appointment) |p the
feeder POSL in view of Lhe Provision referred o ahove,
all Persons seniopr to him / her in the respective Calegory

POsSt  /  cadre shall be deemed to  he eligible foi
consideratjop and placed above the Junior Person ian 1t}
field of considerat jop:

Provided that alj incumbents to  be considercd
for Promotion shal} POssess the minimum Quarifying S5ervice
of atleast three vears* Or that Prescribed jin the Rap
Rules for the post, whichever is less:

Provided furthcr, that where a Person  becomes
meligible to be considered for promot ion op account  of
the "eqUuirements of the bPreceding Pfoviso, the Person(s )
junior to him / her shall also pe deemed to pe inelivible
for consideratjon for such Promotion;

the JpniorixncumbenL{a} ineiigiblu for consideratjon for
Promotijop 1 the senior ineligibje Person(s) happened Lo
be Ex~Szrv1cemen fe€Cruited upder the Provisions of Kule-3
of the Demobilised Armed Forces Personne | (Reservation g
Scrvices} Rules, 18972 and having been 2iven tlie benefit oy
SENLOrity thertundur OT Tecruited uinder the Provisions of
Rule-3 of the ﬁx“Serviccmuf fkeaervatinn af vacancieg jp
the  Himacha) Pradesh Technijcal Services) Rules. 1985 ang
having been givep Lthe benefj of Seniority thereunde

" Explanatiop: - The Jast Proviso ghalj not render

(2) .Similat}y: in al] cases of confirmation, ailhog
SCIvice Fendered jp the feeder POst, if any, Prior to  the
Fegular appolntment / Promot jop arsinst suceh Post shull be

tahen to account towards the length or Service, if the
adlioc LAPPOIntment / Promotion hay been made after Proper
rf;tcllﬂn and in dccordance wjth the provigjop of the pRgp
\Wles: -

' Contd....Page-q
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t  of
sLervice

Provided that inter-se-seniority as a resul

confirmation after taking into account, adhoc s
rendered as referred to above shall remain unchanged.

As may be constituted by the

12. If &a Departmental C
from time to timc.

Promotion Committee Govt.
exists, what is its
composi.tion? :
13. Circumstiances under As required under the |nw.
which the Himachal
Pradesh Public
Service Commission
ts to Le consulted
in making
recruitment

14, Essential A candidate for
requirement for a appointment to any service
direct recruitment Or post must be citjizen of

India.

15, Selection for . Selection for appointment to
appointment to post the post in the cacc of
by direct direct recruitment shall be
recruitment $ made on the basis of viva- y

voce test and if the
Himachal Pradesh Futlic

Service Commission or oiher
recruiting authority, as the
case may be, 50 considered
necessary or expedient Ly a
written test or a practicatl
test, the standard/ syllabus
etc, of which will be
determined by the
Commission/ other recruiting
authority as the case may

be.
15{A)8eclection for I. CONCEPT: - .
appointment to
the post  on {a) Under the policy, the
contract basis. Laboratory Assistant in Lhe

Horticulture Department will
be engaged on contract Dusis
initially for one NEAuT,
which may be extendable for
two more years.

(b) The candidates will be selected by advertising the
vacant post by the concerned recruiting agency i.e,
H.P. Subordinate Service Selection Board.

{c) Thé _selection will be made "in accordance with the
eligibility conditions prescribed 'in - these Rules.

(d) Contractual Laboratory Assistant so selected under

these Rules will not -have any right to cluim
yegularlzatlon or permanent absorption in Goverrment
Jjob.

IT. HONORARIUM:

The Laboraiery Assistant appointed on contract basis

will be paid contractual amount @ Rs. <680/- Der
month (which shall be equal to the initial of [Iay
Scale + dearness pay). No amount will be paid for

absence period. An amount of Rs. 100/~ as increcase

Contd....Pagc-7
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1 contractya) ~amount for second and third years

Tespective]y will] be allowed jif contract is extended
Leyond one vear.

{I1r, APPOINTING / DISCIPLINARY AUTHOR [ TY.

The Director of Horticulture Department will e
appointing and disciplinary authority,

v, SELECTION PROCESS.
The Director of Horticultyre after obtaining the
Approva | of the Govt, tgo fil} up the vacant post
on  contract basis wij] send the requisition tq the
concerned Tecruiting agency j,e, H. Subordinate
Service Selectjop Board. -

V. COMMITTEE FOR SELECTION oF CONTRACTUAL APPOINTMENTS .

Selectianp wil'l be made by the concerned recruiting
agency . e, H.p, Subordinate Service Selection

Boar{’
VI, AGREEMENT .

After selection of & candidate, he / she has to Sign
an  agreement as per Anncxure—ﬁ appended (g these

Tules,
' TERMS AND CONDITIONS.

a) The Laboralory Assistant appointeq On contract basis
will pe paid Contractug) amount @ Ry, 4680/~ per
month ( whjch shall pe €qual to initial of the pay
Scule + dearnesg Pay). He will be entitled for annua]
increase 1N contractug| amount @ Rs. 160/~ per annum
for second aud third Years Fespectively apg no other
allied benefity Such as seénior / selectjon scales

ClC.
b The  service of the contractuaj Laboratory Assistant
will be Pureiv an Lempurdry basis, The appointment
to be terminated ;p Case the performance /

is lighle
conduct of the contract appointee jg not foungd 2004,

¢) Contract cPPointment shaj | not confer any right to
he Incumbent fgr the feguiarizatjon In  service at

any stage,

d) Contractyal Laboratury Assistant will be entitled fop
one day casya] leave after Putting one month servijce,
Mis jeaye Can he accumulate( UpLto one vear, No leave
af any other Kind js admissibh]e to  the contractua]
" boratory ASsistant, He / She Will not be entitled
LCT medjca rcimhursument and 1LTC etc. Only maternity

leave will be Ziven gag PET Rules,

) Unaulhurised absence from the servijce without the
approva| of the Head of the office shajl
uulumal:ca!ly lead o the terminat jop of the
contract, Contractual thnratnry Assistant will not
bhe entitled fgor any‘cuntraclual amount for the
Perrod of absence from duty,

4 . . . )

f) Transfer of Laboratory Assistant appointed - g

contract basis wjj) not be Permitted frop one  office
Lo another jp any case,

Contd....Page—G




o~ L

VIII.

1o,

17.

0

-6-

Selected candidate will have to submit a certifica:
of his / her fitness from a Govt. [/ rezisterc .
Medical practioner. in case of women candidate..
pregnancy beyvond 12 weeks will render her temporari::
unfit untill the confinement is over. The wom
candidale should be re-examined for fitness {rom
authorised Medical Officer / Practioner.

Controctual Laboratory Assistant shail be catitled U
TA / DA i{ required to go on tour in connection witun
his / her official duties at the same rate axz

applicable to regular officials.
RIGHT TO CLAIM REGULAR APPOINTMENT.

The candidate engaged on contract basis under thesce
rules shall have no right to claim for regularisation
/ permanent absorption as Laboratory Assistant in ti .
cadre in a Department at any stasge.

Reservation The appointment to th
service shall be subject !
orders regarding reservali
in the service lor Scheduiced
Castes / Scheduled Tribes /
Other Backward Classess
other categories of persons
issucd by the  Himachea!
Pradesh Government from tim=
to time.

Powers to relax - wWwhere the State Government
is of the opinion that it is
necessary or expedient to oo
so, it may, by order for
reasons to be recorded i1
writing and in consultation
with the H.P. Public Service
Commission relax any of the
provision(s) of these Rules
with respect to any Class or
Category of person(s) 6T
post{s).
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